
July 18, 2011 

 

I hope you are all having a nice summer.  As we enter the “dog days” I certainly hope 

you have a plan for staying cool.  I vividly recall the infamous Summer of 1980 and for 

some reason this year does not even seem close to that hot to me (probably because I was 

working outside everyday on the wrong end of a spray tank!!!).  At any rate this one is 

memorable.  It is difficult to believe that we are only three weeks away from band 

practices and two-a-days for volleyball and football and that new teachers are just a week 

behind that!  The roof is finished and waiting a rain for a test and the sewer line at the Jr. 

High is complete.  Hats off to the maintenance crew, another job well done!  I think all 

will be in great shape for the first day.  

 We do plan to have a quorum here!  Gary has an early departure Friday morning so 

hopefully we can get out early.  Jeff thinks he can be here for the usual start time so 6:30 

it is!!!   

 

The agenda this month has many items and certainly may take a little while to work 

through.  I will try to expedite it with some of the following comments. 

 

Agenda Item # 

 

5. We need to adjust the Adult Cafeteria price to remain compliant with federal 

lunch guidelines.  Last month when we raised the cost of meals to remain in 

compliance on the student side there was some confusion regarding the 

requirement that adult meals always remain at least $.50 higher than student 

meals which means adult meals must be set at no less than $3.00. 

6. Each year we enter into an interlocal agreement with the Denton County Tax 

Office authorizing them to send statements and collect our property taxes 

7. Mr. Allen has the employee handbook ready for presentation and approval.   

8. The Principal’s will report on the changes to the student handbook that has been 

recommended by TASB policy service.  They have been working feverishly to get 

this in place for this meeting.  I just received an email today and have not had 

time to review them but I’m certain they have them in order. 

9. I always list personnel on the summer agendas just in case something comes up 

such as a last minute resignation.  We are inside the 45 day window and board 

action is required.  We have no action on this at this time. 

10. Please be looking at your calendars and bring them with you to the meeting son 

we can attempt to get team of 8 training set and I also am waiting on a return call 

from the ESC 11 concerning the required legislative update training. 

11. Wonaka has put together some salary numbers for next year.  The $ amount      

necessary to maintain the 2010-2011 salary schedule for 2011-2012 is projected at 

$122,000.  This accounts for all of the staff except for principals, assistant 

principals, Mr. Allen and me.  The cost of maintaining the returning incentive at 

its 2010-2011 level is projected at $ 225,000 for all employees in the district. We 

also have a stipend schedule to consider.  It is good for you to be familiar with 

this document.  You may get questions from time to time.  One adjustment to the 



stipend schedule is up for consideration.  The change for consideration would be 

to bring consistency to the head team sport coaching stipends based on the 

number of sports coached. 

12 Last but certainly not least, we will have some budget items to wade through.  I 

know this is not always the most entertaining time of year but it is necessary.  We 

have one copy of the funding template available at this time and it is not friendly 

toward our loss in valuation.  It is possible we will have more information before 

the meeting.  I plan to post any additional information as it avails to us. 

 

Give me a call if you have questions.  See you Thursday 

   

As always we will have supper.   

 

Bruce  


